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Greetings Minnesota Difference Makers 

I would like to congratulate and thank you all on a job well done during election mail season here in Minnesota. The effort, energy 
and engagement of your leadership was visible in all corners of the state. I have personally heard of no issues related to the election 
mail and ballot handling by the Postal Service in Minnesota as I write this article. The thing I loved most about our effort in central 
Minnesota was the team of fifteen Postmasters who came together with a plan to collect and deliver ballots daily to meet the 
goals/demands of the organization. The team had an anchor and the rest of us were links in the chain in getting the ballots home. I 
am grateful for the teammates here in central Minnesota who made the election season much more manageable.  

As 2024 winds down, I want to share some statistics about UPMA MN chapter’s activity during the last year. Here is a list of the five 
most common causes that will get you an investigative interview and corrective action: 

1) Failure to follow instructions. While this is often a widely cast net, it can range from an instruction from your manager, a 
finding in a Gemba, a Standard Work Instruction or any other item that is asked of you but not completed. 

2) Sharing Passwords. The state had four cases that have led to investigative interviews, often related to HAZMAT Bypass or craft 
employees having conversations with senior leaders.  

3) Failure to Report Delayed Mail. Often this is a result of carriers bringing back mail after twelve hours when management 
believed they could deliver the day’s volume within the 12 hours. Additional factors impacting this are failure to check in with 
carriers at some point earlier in the day, vehicle breakdowns, unknown pivots or new routes. While it is hard to make the call to 
your Senior Manager, that call is required. NDI and the next day’s inflated volumes will bring attention to your office quickly in 
this situation. Please make the call and report properly. 

4) Attendance and leave issues. The state has had a handful of cases related to leave usage but most often it is related to not 
communicating with your manager, or your station having a failure while you were on leave. As an EAS, anything under the 
forty-hour threshold is self-approved with a courtesy copy to your manager, so long as your operation is covered, and you 
communicate with your manager.  

5) Scanning or data-identified failures. The Postal Service currently has an overload of reports and data on every event that 
happens on every route every day. The visibility brought by your scanner, and actions using the scanner, are visible in so many 
different ways. The data is all processed and shared through hundreds of reports within the Power Bi program currently used 
by the CRDO Team. Above all, maintain your integrity with each event you enter on a scanner. Communicate the issues to your 
leader before the trouble is found in the data. No leader likes surprises.  

As I set my sights on 2025, I want to share with you the five biggest goals I have for UPMA Minnesota under my leadership. I look 
forward to working with the board and all members in the state to make them happen. 

1) Network and engagement. I would like to build on the network we have started so that all members have a resource to ask for 
help and lean on in a time of need. I would like to work on an UPMA SME list and find ways to better connect all our members 
in the state. 

2) Resources and Tools. I will continue to push at the state and national level for more help on finding and recruiting employee 
resources in our district. The top five opportunity sites here in Minnesota for staffing have not changed since COVID yet we 
expect the same performance out of them as we do sites fully staffed. When will someone go the extra mile, spend the extra 
dollar and fix the staffing issue permanently? The hiring hubs have been a great addition in sites that have them but have not 
solidified the staffing. As a manager at these sites wondering each day if you’re going to get the mail delivered, forcing your 
people to work twelve hours, and relying on your neighboring EAS to help carry, are not resource solutions for the long term. 
The tools I reference are Customer Display Units that do not fail at the retail counter, scanners that are not worn out or quit 
mid-route, and vehicles that do not add 10-15 hours more a week of recovery and repair to our workload.  

3) The return of the eight-hour workday for salaried customer service EAS. When did being on salary mean unlimited hours and 
expectations? Why can all the other Postal department (silos) leave after eight hours but field customer service has the 
expectation of staying until the job is done, Zoom calls outside Form-50 workhours, Saturday EAS-only reporting requirements 
and so much more that expands your workday beyond eight hours. Additionally, fixing route structure across the state would 
also aid in the return of eight-hour days for the field EAS. Managing a ten- or eleven-hour rural route in your eight-hour work 
day just does not add up operationally. 

4) Training. Fewer Zoom calls and more live in-person training. I would be alright if I never listened to another Learn and Grow the 
rest of my career. The training so often sounds like someone who has been out of the field for a very long time with little real 
work experience when presenting. I want to learn from the best manager or leader in the field on the issue at hand. Have the 
best city route operation train the rest of us. Have the manager from the highest NPA-score office share his successful routine. 
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Real operational success stories are something I can get behind and relate to with the goal of bringing it back to my operations. 
5) Finding the greater good. I love nothing more than delivering that letter from a grandkid to a grandparent, a birthday card 

or a care package. I enjoy my job the most when my customers are bought joy and happiness by something in the mail. I 
also want to find a way to bring more positivity to the performance discussion. While I appreciate the recent 
improvement, we have seen in some areas on positive recognition in performance we still have a long way to go. I would 
love to get back to the old management statement “praise in public, chastise in private”.  

As you read this edition of the Postmark here at the start of peak, I want to give you one more list related to Peak Season. 

1. Communicate every issue you have to your manager both verbally and in writing. They need to know about problems, and 
they should always respond with advice and direction. 

2. Inspect what you expect. I would love to have perfect employees but it never hurts to check in. Our district leadership does it 
and so should you on the local level.  

3. Train. Document all training on a PS Form 2548. Additionally train your replacement on every program you need to run your 
operation. Nothing is off limits as you want to be as successful as you can even when you are not in the operation.  

4. Do not procrastinate. Be on time with reporting requirements so your manager does not put any additional attention on you 
and your operation.  

5. Do not attend an Investigative Interview without representation. If something goes wrong during peak, call for a 
representative immediately.  

6. Use EAP. If the load gets to heavy or the demands become too much, please use this program for what it is meant to be used 
for.  

7. Above all maintain your integrity in all your daily actions and interactions. 

Until next time 

Tony!  

Join Us—Get Active! 

A number of times in our articles we suggest that members get 
active with UPMA but what does that mean? How does one go 
about becoming an active member? 

First, come to a meeting, convention or summit. Or if you can’t 
be there in person, just participate in the online or Zoom 
meetings or trainings. Once you attend, you will meet other 
Postmasters and Managers who have a lot of the same issues 
as you—some good, some not so much, but you can always 
learn from how others would have handled situations that you 
have or will come across in your career. Also, your input may 
help another fellow Postmaster or Manager. You will also gain a 
great contact list for members who have expertise in certain 
areas. Some are great at labor relations, some have efficiency 
skills on how to arrange your office, and some have great 
financial skills. All of these are needed to run a successful office, 
but we all have our strengths and weaknesses.  

Second, read the publications. There is a lot of knowledge in 
the articles. You can glean helpful hints from them. Or write an 
article and share it with all the members. The Postmark is your 
paper. 

As retirees, staying active or vigilant can help with our 
legislative efforts. When we send out messages to contact your 

Senator or Representative, take the time to do just that. I want 
to thank all of you who helped in some way to get H.R. 82 
passed in the House. We still need work on the Senate side on 
S. 597. Let’s all together get the WEP-GPO passed. 

I know it is a struggle to stay active with all the countless other 
demands, priorities, and distractions. But take the time to get 
involved. You will be glad you did.  

Hope to see you soon! 
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Hello again, UPMA MN Chapter members, and Happy Holidays. 
This time I’m writing to you about Chapter Member 
Representatives (CMR). Last month I attended a National 
UPMA Training CMR 1.0 Course in St Louis MO, and I learned 
quite a bit about the role that current members or anyone 
planning to join should know. 

UPMA members should understand they are entitled to a 
trained CMR Representative from day one! The other 
organization would not provide you representation for (90) 
days, or within (60) days if hired into a new craft—one more 
reason to get enrolled in UPMA today. Once you have been an 
UPMA Member for one year, you are entitled to a legal defense 
fund, essentially an attorney to defend you in serious cases. 
You could be asked to make a deposit toward that defense 
fund, and full disclosure, I am not there yet. As UPMA President 
Edmund Carley said, “Don’t get yourself fired in your first year.” 
Seriously, do not! 

If you are requested to attend an Investigative Interview, the 
ELM states employees are allowed a “representative of your 
choice.” Never go into an Investigative Interview alone. Your 
greatest defense is your explanation of the charges against you. 
Know that the Investigative Interview is a fact-finding mission. 
The interviewer is seeking to substantiate the charge(s) against 
you. Your CMR could be the lifeline that keeps you employed 
with USPS. 

The ELM also states that a reasonable amount of time should 
be given to procure that representation. Plan to meet with a 
CMR before the scheduled Investigative Interview. If that 
Investigative Interview is supposed to happen over the phone, 
request a private telephone conversation with your CMR prior 
to the scheduled meeting.  

Speaking from both personal experience and my attendance at 
CMR 1.0 training, everyone should have a basic understanding 
of discipline that could happen if an employee fails to perform 
assigned duties. This “Pending Adverse Action” includes three 
types of consequences: 1) Suspension greater than (14) days, 2) 
Notice of Removal and 3) Reduction in Pay or Reduction in 
Grade. These Pending Adverse Actions would allow you access 
to a National Member Representative (NMR). Pending Adverse 
Action will eventually become a decision of discipline. Be 
prepared. Be smart and contact any one of the MN Chapter 
UPMA executive board members to discuss your case. 

Your CMR will want to know if you’ve had previous discipline. 
Consider this a reminder that you have a right to request your 
Official Personnel Folder (OPF). Make the request through 
LiteBlue. The request must be sent from a home computer. Do 

not request from a work issued computer.  

Use a PS 8043 Request to Amend Electronic Personnel Folder 
(eOPF) to request removal of previous discipline within your 
folder, especially if the discipline is aged greater than its 
natural life and duration. Outdated discipline could hurt you if 
still contained within your OPF. When completing a PS 8043, 
you must allow USPS Human Resources (30) days to provide 
copies of all documents contained within your OPF.  

Each future Postmark publication will contain a page titled: 
KNOW YOUR RIGHTS WHEN THINGS GO WRONG. Read, review, 
be ready. Thank you, Nancy Youngbauer, UPMA Editor, for this 
contribution especially in our current climate within our USPS 
MN-ND District. 
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Hopefully peak is going well for everyone. I hope all have been 
able to find the time for their families and friends so far this 
holiday season. Even though our jobs are stressful this time of 
the year, we still need to take the time to cherish our loved 
ones. 

We have seen some very sad times in our state since our last 
Postmark edition. I want to say on behalf of UPMA and the 
Minnesota chapter, our thoughts and prayers are still with the 
Elway and St. Paul personnel. In the time after the shooting, I 
was given the opportunity to go into the station and help our 
team overcome this tragic incident. I found that this station 
was full of kindhearted employees who bonded together for a 
cause larger than themselves. We have seen the NALC, EAP, 
and other parts of our organization come together for a reason 
much greater than ourselves. We will continue to help our 
teams heal from this tragedy. Let’s ensure that if we see or 
hear actions that raise concern, we do our duty to document 
and investigate them. 

Winter is here and we all have done our peak checklists, but did 
we actually order everything listed? Let’s make sure our 
employees have the tools they need to do their jobs during the 
toughest time of the year. When I took over in Grand Rapids, I 
went in asking carriers “What can I do to make your job better 
or easier.” I took the list of items they asked for and started 
looking if I could order them. Ninety percent of what they 
asked for were items for winter, from windows for LLVs with 
smaller openings, shovels, puzzle weights, chains for tires, 
some sort of traction assistance tool for getting unstuck, and 
good window scrapers. As these items started showing up, I 
was able to get a positive culture started in my unit, as they 
witnessed that I was willing to help. It's the little things we can 
do for our employees that can help guarantee a positive and 
successful peak season. 

In closing I want wish everyone a Happy Holidays and Happy 
New Year. 

A long time ago a very close friend said that he lived his life by 
this quote, and I have never forgotten it. I have been in 
management long enough to keep it to heart. I have not been a 
perfect manager, friend, and/or mentor and I am quite sure 
that I have made people feel very bad about themselves. On 
the other hand, I have had employees that still reach out to me 
although we are in different offices who ask me for guidance in 
all areas. I have satisfaction in knowing that I have a knowledge 
base that is still depended on regardless of the location.  The 
current environment leaves all of us struggling to be human.  

That said, I hope that you remember to be humble and 
compassionate in your dealings with your employees, fellow 
managers, and your customers as we ramp up through PEAK. 

The holidays are our time to shine, and the customers expect 
perfection. I know a few of us will be out delivering to get our 
carriers home before midnight or covering emergencies.  

I hope that you get to spend some time with the ones who 
really matter in your lives. Merry Christmas to you all! It has 
been one heck of a ride through election and into this holiday 
season. I want you to know, your hard work is not unnoticed 
and that you are more than just a cog in this wheel. Great job!  

Yours in Service, 

Susan N. Maki 

UPMA Secretary/Treasurer MN Chapter 
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Let’s talk about WEP/GPO, the second major piece of 
Legislation we are hoping to pass through Congress, followed 
by Legislative Summit. As of the writing of this article, HR 82 
passed the House with a bi-partisan landslide and we are 
waiting on the Senate to bring HR 82 to the floor for a vote.  

A couple weeks before the election, I had the opportunity to 
attend a fundraiser for MN Rep Pete Stauber along with Retired 
Postmaster Donovan Horrigan.  (Pictured below) 

During this fundraiser, we had the chance to speak with the 
Rep Stauber about HR 82. He pointed out that he was the 17th 
member of the House to co-sponsor HR 82, and made the 
prediction that HR 82 would be on the floor for a vote the week 
after the election. Well, that prediction came true, even after a 
small faction attempted to table HR 82.  

All 7 of Minnesota's Representatives voted to support HR 82, 
and we are grateful for their continued support of legislation 
backed by UPMA members.  

The next step is for the Senate to vote on HR 82. As for our 
Senators, Sen Smith co-sponsored S 597 (the Senate’s verbatim 
version of HR 82) 1 week after the legislation was introduced. 
Sen Klobuchar was one of the original sponsors of S 597 when 
the bill was introduced on the Senate floor. 

I have reached out to staff members for both Senators, and 
have had a discussion with a senior member of Sen Klobuchar’s 
staff regarding the status of HR 82. There has been a lot of 
activity in the Senate as they push to get President Biden’s 
nominations for US Courts through by the end of the term, and 
there is a lot of pressure from UPMA, NAPS, NALC, NRLCA, 
APWU, and many other government employee organizations to 
get HR 82 on the floor of the Senate. Currently, S 597 has 62 co-
sponsors, which is enough to bypass the Senate rules and avoid 
a filibuster when HR 82 gets on the floor. I will continue to 
watch for HR 82 to be added to the calendar in the Senate and 

will keep the membership informed via the Minnesota UPMA 
Facebook group. 

What is next with legislation? Well, we have a couple bills that 
we didn’t introduce this Congress because of the heavy action 
on Postal Reform and WEP/GPO, along with a few other 
circumstances. Next year we can expect to see legislation 
clarifying Title 39 and the separation of a Postmaster 
organization and Supervisor organization, along with legislation 
to expand the rights for ALL EAS to appeal Corrective Action to 
MSPB (currently you can only appeal to MSPB if you supervise 2 
or more full time equivalent employees).  

This brings us to Legislative Summit, which is a 3 day event in 
Washington, DC. Arrival is Sunday with a social event happen 
Sunday night. Monday we get to learn more about UPMA 
supported legislation, review information on PAC fundraising 
and spending, and hear from speakers ranging from Postal 
Service Government Relations to members of Congress. 
Tuesday is where the real fun is, we get to go to the Hill and 
meet with our elected officials and/or their staff members. Last 
year, we got to sit down with Rep Craig and Rep Stauber (who 
had just flown back to DC shortly before our meeting). We 
won’t know until after the next session of Congress starts if 
Congress will be in session, but I can say I have already began 
reaching out to set up a private tour of the Capitol Building with 
one or more of our elected officials. Last year a couple other 
groups had the opportunity for a private tour, to include the 
rare instance of being present in the observation deck during a 
vote.  

Visit https://https://www.unitedpma.org/2025-upma-
legislative-summit/ or use the QR code below. These will take 
you to UPMA’s Legislative Summit page with more details and 
registration information. 

 

 

Turn the page for UPMA’S 2024 Legislative brief. 
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Retha Gail Rasmussen 
April 3, 1956 — September 25, 
2024 
Winnebago 
Retha Rasmussen, age 68 passed 
away on Wednesday September 
25, 2024 following an ATV 
accident near her home. The 
family will greet guests at the 
visitation from 4-7PM Tuesday 
October 1 at the First Presbyterian 

Church in Winnebago and it will continue one hour before 
the service. Funeral service will be 11AM Wednesday 
October 2 with Rev. Jill Emery officiating. Burial will be at 
Rice Lake Cemetery. Online condolences can be left and a 
live stream of the service can be viewed at 
www.spencerowen.com 

Retha Gail Stauffer was born to Richard and Clarice 
(Hall) Stauffer, April 3, 1956 in the Winnebago hospital. She 
graduated at Winnebago High School and attended the 
University of MN Waseca earning a two-year degree for 
animal veterinary tech. Retha held many jobs including being 
a vet tech, a swimming instructor, teachers’ aide, worked for 
a pig operation, and many years with the Postal Service as a 
clerk in Winnebago, and a Postmaster in Good Thunder, 
Truman, Pemberton and Blue Earth. 

Retha married Dean Rasmussen in Mountain Lake, MN 
March 21, 1981. They welcomed three children; Richard, 
Todd and Kelli Jo into the family in 1982, 1983 and 1987.  

Retha enjoyed volunteering for Legion Bingo, attending 
all sporting events for her children and grandchildren, and 
always looked forward to her "Grandma Days" with each of 
the grandchildren. She also enjoyed quilting and working on 
crafts with friends. She especially relished in attending 
international wrestling events in Austria and Sweden with 
her daughter Kelli Jo, she used as many muscles during those 
meets as the wrestlers did. 

Retha was preceded in death by her parents. 
She is survived by her husband Dean, sons Richard 

(Kelly) Rasmussen, Todd (Amber) Rasmussen, daughter, Kelli 
Jo (Derek) Metzger and seven grandchildren, Teddy, Bowen 
and Lennox Rasmussen, Emmett and Quinn Rasmussen, 
Pearce and Briar Metzger and anticipated arrival of her 
eighth grandchild this winter. Also survived by sisters Tamsin 
(Leon) Jay, Eunice (James) Harazin, Colette Meidinger, 
brother Newton Stauffer as well as many nieces, nephews 
and other extended family members and friends. 

Retha was the Postmaster in Pemberton, Truman and 
Blue Earth. She also had many different OIC opportunities. 

Louise Ann Winkler 

January 24, 1933 — September 23, 2024 

Holdingford 

The Mass of Christian Burial, celebrating the life of Louise 
Ann Winkler, age 91 of Holdingford will be 11:00 AM, 
Wednesday, October 2, at the Church of All Saints, St. Mary 
in Holdingford. Burial will be in the parish cemetery. Louise 
died Monday at the Mother of Mercy Campus of Care in 
Albany. There will be a visitation after 10:00 AM on 
Wednesday at the church. Arrangements are being made by 
the Miller-Carlin Funeral Homes. 

Louise was born January 24, 1933, in Holding Township 
to Joseph and Antonia (Lehner) Solinger. She lived all of her 
life in Holdingford. She married LeRoy Winkler on September 
5, 1955, in the St. Mary’s Catholic Church in Holdingford. 
Louise worked for the U.S. Postal Service for many years, 
eventually becoming the Postmaster in Holdingford. Louise 
loved wildlife and flowers. She particularly enjoyed watching 
wildlife from the front deck of the cabin. She was a member 
of the Church of All Saints, St. Mary, the St. Mary Christian 
Women, and the Holdingford American Legion Auxiliary.  

Louise is survived by her children; LeRoy “Lee” Winkler, 
Backus; Timothy “Tim” (Connie) Winkler, Rangely, CO; 
Kimberly “Kim” (Steve) Ebnet, Holdingford; James 
“Jim” (Deb) Winkler, Milaca; 10 grandchildren and 10 great-
grandchildren. She is also survived by her sister, Mary Ann 
Rogers, Anaheim, CA, and her sister-in-law, Lois Solinger, 
Holdingford. 

She is preceded in death by her parents, her husband, 
LeRoy on February 22, 2012, her premature great-
granddaughter, Elsie Ann Voit, and her brothers and sisters 
and their spouses; John (Dorothy) Solinger, Ruth (Glenn) 
Maroney, Rosemary (William) Scepaniak, Andrew Solinger 
and brother-in-law, John Rogers. 
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Position Station Level Name Effective 

Postmaster Ada 43 Teresa Olson 10/5/24 

Postmaster Hamel 43 Amanda Tesch 10/5/24 

Supv Customer Service Princeton 17 Randy Cavalier 10/5/24 

Supv Customer Service Sav-Burnsville 17 Ginny Avoles 10/5/24 

Postmaster Spring Valley 43 Darin Grimm 10/5/24 

Postmaster Wells 43 Carelia Perez 10/5/24 

Supv Distribution Operations Bismark PDF 17 Michelle Walcott 10/19/24 

Mgr Logistics Minn-STP NDC 20 Jerrie Vang 10/19/24 

Supv Customer Service Saint Paul 17 Jason Kroening 10/19/24 

Supv Maintenance Operations Saint Paul PDC 17 Adam Aeschliman 10/19/24 

Mgr Customer Service Min-Brooklyn Center 22 Brandon Boser 11/2/24 

Mgr Distribution Operations Saint Paul PDC 22 Andre Harris 11/2/24 

Postmaster Ely MN 20 Victoria Henderson 11/2/24 

Mgr Customer Services STP-Apple Valley 20 Darlene Lowe 11/2/24 

Postmaster Westhope ND 18 Hollie Helseth 11/2/24 

Supv Customer Services Hibbing MN 17 Timothy Plath 11/2/24 

Supv Customer Services Hopkins MN 17 Andrew Shokatz 11/2/24 

Supv Customer Services Min-Edina 17 Andrew Ferrando 11/2/24 

Supv Customer Services Minneapolis 17 Leah Lancaster 11/2/24 

Supv Customer Services Minot ND 17 Tawana Hogan 11/2/24 

PTPO Grenora ND 56 Tamara Ledahl 11/2/24 

Mgr Maintenance Saint Paul PDC 24 Vicmari Jusino 11/16/24 

Mgr Customer Services STP-New Brighton 21 Christopher Flagg 11/16/24 

Postmaster Hugo 20 Cassandra Odell 11/16/24 

Mgr Customer Services Min-Bloomington 20 Tyler Sjolsvold 11/16/24 

Postmaster Watford City 20 Kirk Barnes 11/16/24 

Postmaster Grafton 43 Ashley Mooridian 11/16/24 

Postmaster Pine City 43 Lynn Nelson 11/16/24 

Postmaster Roseau 43 Amber Jenson 11/16/24 

Postmaster Tower 43 Rhonda Kori 11/16/24 

Postmaster Wadena 43 Amy Vigen 11/16/24 

Supv Customer Services Albert Lea 17 Caden Kraushaar 11/16/24 

Supv Customer Services Austin 17 Eduardo Martinez Jr 11/16/24 

Supv Customer Services Buffalo 17 Tyler Petz 11/16/24 

Supv Customer Services Forest Lake 17 Theresa Drevecky 11/16/24 

Supv Customer Services Min-Normandale 17 Ronald Chandler 11/16/24 

Supv Customer Services Moorhead 17 Dylan Stauss 11/16/24 

Supv Customer Services Saint Cloud 17 Emily Roerick 11/16/24 

Supv Customer Services relief Saint Paul 17 Alexander Ionov 11/16/24 

Supv Customer Services STP-Roseville 17 Bernard Manthey 11/16/24 

Supv Customer Services Wahpeton ND 17 Katrina Lorenzen 11/16/24 
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In the 1960’s, Arnold Palmer was #1 in world golf. 
The King of Saudi Arabia invited Palmer to come, as 
a guest, to play in a tournament in the Kingdom. He 
flew Palmer there on a private jet, hosted him in a 
lush hotel suite, and treated him like royalty. 

Midway through the tournament, the King sat down 
with Palmer for a chat and offered him a gift. Palmer 
tried to decline. “You’ve already been so gracious, so 
generous.” But the King would not hear it. “It’s an 
offense to reject a gift. In our culture, the host 
always gives the guest a gift. But what can I give 
to the world’s #1 golf professional?” 

Palmer felt embarrassed by the entire exchange and 
suggested a golf club—nothing more. 

The tournament ended and Palmer returned to the 
United States, wondering about that golf club. 
Perhaps it would be a putter embedded with jewels, 
or a driver with a gold-plated head.  

Two months after he returned, Palmer received a 
knock on the door from the mailman. The mailman delivered a single, yellow envelope from the King. It was clearly not what he 
had expected. The package was far too small for a golf club. Not much bigger, in fact, than a large envelope. 

Palmer opened the envelope and took out a letter from the King; a letter which included the Grant Deed to a Golf Country Club! 

This incredible story illustrates the vast difference in thinking between a mere mortal and a king. 

If an earthly king could interpret a small request so grandly, imagine what the King of all kings could do for you. When you pray, 
don’t limit yourself—let the King give according to His infinite capacity.  

Ephesians 3:20 “Now to Him who is able to do exceedingly abundantly above all that we ask or think, according to the power 
that works in us.” 

Isaiah 55:8-9 “For my thoughts are not your thoughts, neither are your ways my ways,” declares the LORD. “As the heavens are 
higher than the earth, so are my ways.”  

Father, transform us by the renewing of our minds, that we might see things from your perspective today. Grant us the grace to 
release our agendas and discover yours for us, this day. Thank you for all the blessings You have given and yet have planned for us. 
Amen. 
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A lot of you might have noticed UPMA MN now has the ability 
to send email. Don’t worry about spam. We will only use the 
list for things like chapter-related events and opportunities.  

We picked now to add email to our bag of tricks for two 
reasons: first, our state convention is coming up in April and we 
wanted members to have more information and easier access 
to registration resources, and second, to alert chapter 
members about the November 20th all-chapter Zoom. 

I know, I know—EAS needs more Zooms like we need a third 
nostril, but let me explain why I asked the rest of the board for 
a quarterly UPMA Zoom in the first place. It’s been years since 
most of us attended any kind of kickoff event, and half—or 
maybe more than half—the benefit of the kickoff meetings was 
the boost we all get from being around others who understand 
exactly what we go through on a daily basis. Never mind the 
training or even the networking, most everyone I know left 
those meetings feeling re-energized about the job. 

These days only level 20+ offices attend kickoffs, so I haven’t 
been to one in years. The closest thing I’ve felt to that kickoff 
camaraderie was an UPMA board-member Zoom. And with our 
present toilet-esque morale climate, I wanted to extend 
everyone the chance to be around other people who ‘get it’. If 
USPS can’t provide those opportunities, UPMA can. That’s at 
least part of the reason we exist. 

We have not yet scheduled our Quarter Two meeting. Mid-
February would be the most likely time. If you’re curious about 
what happens at these things, here’s a general recap: We start 
with a brief go-round where board members share news from 
their area of concern. For instance, David fills us in on the latest 

state convention news. Tony and Alex make fun of each other, 
Susan brings the gravitas, Margie says something sweet and 
kind, Jason disappears for a minute and returns wearing 
unnecessary headgear, and I pretend to be calm about board 
members missing their article submission deadline. Then we 
open the floor for chapter members to share needs and 
concerns. The Zoom is open for an hour, and anyone can join 
for an opportunity to speak their piece. Or people can just lurk 
and listen. We’re just happy to have you. 

Back to the email list: I’m the custodian for the time being, and 
I have a concern. UPMA MN has almost nine-hundred chapter 
members. We only have email addresses for 514 .  

I’m sure there are members who don’t want to be bothered 
with emails, but for those who do, please check your emails 
from November 11th. I sent out the first email that day, inviting 
everyone to the all-chapter Zoom. 

If you did not get that email and want to be included in the list, 
please send a request from the preferred email account to 
upmamneditor@gmail.com. 

You may also have noticed there is no subscribe or signup page 
on the UPMA MN website. (If you just said “what website?”, 
find us at mnupma.org) This is by design to avoid random 
subscriptions or other shenanigans. Again, if someone needs to 
be added, the fastest way to make that happen is to contact 
me at upmamneditor@gmail.com. 

I wish you all the best through peak. Thank you for all you do. 
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